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Commissioners Extend Employee Emergency Paid Sick
Leave During Pandemic

Daylight Saving Time
Returns March 14!
Remember to set your
clocks ahead one hour
the night before!

Inside this issue:

Employees were notified at
the end of the last year that
the Emergency Paid Sick
Leave (“EPSL”) provisions
contained in the Families
First Coronavirus
Response Act (“FFCRA”)
expired, as Congress
chose not to extend them
in its most recent COVID19 related legislation.
Though some progress has
been made on the positivity
rate as a county and a
vaccine is slowly being
made available to specific
groups, the Coronavirus is
still a concern. The Board
of Commissioners decided
it needed to take
reasonable measures to
safeguard the well-being of
Allen County employees

and the community during
the continued COVID-19
pandemic.
So recently, the
commissioners decided to
voluntarily permit
employees who had not
exhausted their two weeks
(10 working days) of
EPSL by December 31,
2020, when the
congressionally enacted
FFCRA policy ended, to
roll over unused EPSL
time into 2021.
An employee can utilize
his or her unused EPSL
time under the following
conditions:
•

The employee is
subject to a federal,
state, or local

quarantine or isolation
order related to COVID
-19; or
•

The employee is
advised by a healthcare provider to selfquarantine because of
COVID-19 concerns; or

•

The employee is
experiencing COVID19 symptoms and is
seeking a medical
diagnosis
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Commissioners Add Program to Help Needs of Allen
County's First Responders
The Allen County
Commissioners have
announced a partnership
with Responder Health —
a program created to
address the mental
wellbeing of first
responders by developing
a support program tailored
to meet their needs and
those of their family
members.
“First responders keep our
community safe, protect life
and property, enforce laws,

and resolve conflicts.
What many forget is the
great amount of stress
these men and women
have to deal with in their
demanding jobs,” the
Board of Commissioners
said. “That’s why we
chose to work with
Responder Health and its
mission of developing a
holistic program for first
responders.”

(continued on page 2)
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Emergency Paid Sick Leave Extended
(continued from page 1)

Where to Find It...
The revised Emergency
Sick Leave Policy can
be can be viewed on the
Intranet at
http://intranet/
documents/countydocuments/humanresources-1/2020-covid19

The ability to carry over
unused 2020 EPSL will be
retroactive to January 1,
2021. Employees who
exhausted all allotted
EPSL time in 2020, will be
required to use their own
benefit time, for any time
off work, whether related to
COVID-19 or not.
The policy does not grant
any additional EPSL time

to employees who started
working for Allen County
before December 31, 2020,
but does allow for
employees who started on
or after January 1, 2021 to
have 10 working days of
EPSL time (considered
rollover hours) in 2021.
This policy will expire at
11:59 p.m. on June 30,
2021.

As a whole, county
employees have done a
great job dealing with the
pandemic over the last ten
months. We couldn’t be
more proud of the hard
work and extra effort
displayed by the county
workforce. As we see light
at the end of the tunnel, it
is imperative that ALL of us
stay diligent in combating
the virus.

Needs of County First Responders Being Addressed
(continued from page 1)

Responder Health works
with strategic partners who
have 10-plus years of
experience in identifying
vetted counselors and
facilities. This is considered
a critical component of the
program because not all
counselors are trained to
treat trauma nor do they
have the experience to
treat first responders. The

program also offers an
EAP peer hotline staffed by
current and former first
responders and is a
completely confidential
resource that is bound by
the strictest confidentiality
laws in the nation for first
responders.
Responder Health also
tailors a first responder’s
mental health and

wellbeing to their hectic
schedules through an
innovative app called the
Responder Health app.
The app provides specific
training for first responders,
teaches habits and
exercises to help deal with
the cumulative trauma they
experience, and provides a
daily mental health checkin.

Kronos is Now UKG
Our employee self-service software — formerly known to
you as Kronos — recently merged with Ultimate Software
and has changed its name to UKG. The system has been
updated to reflect this.
Though the product name and logo has changed, all other
functionality will remain the same.
The web address is:
https://allencounty.kronos.net/wfc/logon
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“Cheers for Peers” Program Introduced
The County’s Employee
Engagement Program was
created to encourage
comradery, celebrate
accomplishments and
successes of Allen County
employees, and to
increase the overall
employee engagement
throughout all of our
departments.
With a continued effort to
encourage employee
engagement, we are
expanding the Employee
Engagement Program to
include Peer-to-Peer
recognitions, aimed at
YOU, the employees of
Allen County.
Did a fellow employee help
complete a difficult project?
Did you witness an
employee giving
exceptional customer
service to a citizen? Did

your co-worker help you
across a slippery parking
lot to ensure you made it
safely to your vehicle?
These are just a few
examples of what we are
looking for nominations for
the Cheers for Peers
Program!
To nominate a fellow coworker for the Cheers for
Peers program, please
complete the Cheers for
Peers Nomination Form
located on the Intranet
explaining the reasons for
your nomination. Each
nomination will be
reviewed and approved by
the nominee’s supervisor
prior to notification. All
nominations will be entered
into a quarterly drawing
and the winner will be
awarded with a prize from
various local businesses

and activities around Allen
County.
Management is
encouraged to continue to
nominate and recognize
your employees for going
above and beyond their job
duties. To nominate one of
your employees, please
complete the Management
Recognition Form located
on the Intranet explaining
the reasons for your
nomination.
Employee Engagement is
vital to the success of any
organization especially
when it involves building
trust and a sense of
common purpose,
encouraging employee
involvement, and creating
an atmosphere where
employees strive to
contribute to the success of
the organization.

Judge Pratt Announces Retirement From Allen Superior Court
Allen Superior Court Judge
Charles F. Pratt will retire
from the bench effective
May 1, 2021.
Judge Pratt has been a
part of the Allen County
judiciary for more than 40
years. He was first elected
to the Family Relations
Division bench in 1998. He
was re-elected in 2004,
2010 and 2016. From 1985
until being elected Judge,
Pratt served as Magistrate
in the Family Relations
Division. Prior to that, he
served as a Judicial
Referee in Superior Court’s
Civil Division.

Judge Pratt founded the
Great Kids Make Great
Communities initiative,
which provides training and
information to adults on
positive youth
development.
Under Judge Pratt’s
leadership, Allen Superior
Court launched a Family
Recovery Court to offer
new solutions to families,
parents and guardians
struggling with substance
abuse. It was also the first
family court in Indiana to
undergo a “trauma audit” to
review its operations and
make changes that permit

the court to better serve
children and families who
already suffer the aftereffects of a variety of
negative experiences.
Among the defining
elements of his career as a
judge has been Judge
Pratt’s advocacy for
adoption. Judge Pratt
handles more than 200
adoptions each year. For
nearly 15 years, he has
organized an annual
Adoption Day in Allen
County, recognizing
National Adoption Month.
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LIST OF EMPLOYEE RECOGNITION RECIPIENTS
•

Officer Dawson Hertel, Civilian Confinement Officer, Allen County Jail Employee of the Month – November:
Officer Hertel was selected by his Command for November’s Employee of the Month for always being willing to help
and having a positive attitude no matter what the situation is.

•

Officer Kersten Barnfield, Civilian Confinement Officer, Allen County Jail Employee of the Month –
December: Officer Barnfield was selected by his Command for December’s Employee of the Month for showing
exceptional de-escalation skills and also, for always going out of his way to be helpful.

•

Chad Vardaman, Maintenance Worker I, Highway Department: Chad was selected as the Highway Department’s
first ever Employee of the Quarter. Chad, at the end of the day, was returning to the barn and noticed another crew
member having problems with the hydro seeder and stopped, turned around and helped clean the plugged line.
Chad is always assigned on the chipper box during chip and seal season and has shown numerous times where he
jumped off his equipment to prep a road or flag trucks through intersections. Chad, in the mornings after jobs are
given out, will go and help others back into trailers safely to be used to haul equipment.

•

Tina Gebert, Licensing Specialist, and Kylene Cross, Office Manager, Building Department: This team
developed a system in the office to send out letters on a time frame every 30 days until compliance was reached,
ensuring everything was well-documented throughout the process. Due to their diligence and documentation, a
compliance rate of almost 95% has been reached and they are able to provide more accurate statistics to
governmental officials.

•

Ashlie Obermeyer Baker, Real Estate Appraisal Deputy, Wayne Township Assessors Office: Ashlie was able
to pick up for an employee who left a taxpayer without a contact, took the taxpayers problem as her own, and
through communication and research, was able to fix the problem and save the property owner tax dollars. Even
though this wasn’t Ashlie’s area to deal with, that didn’t stop her from making things right and being a true team
player!

•

Officer John Wiese, Civilian Confinement Officer, Allen County Jail Employee of the Month – January: Officer
Wiese was selected for January’s Employee of the Month for doing an outstanding job in his position. He works
tirelessly ensuring the GTL Tablets are being taken care of for the inmates. He is constantly working with Jail
Command and GTL, whether to update add-ons for Tablet programs and apps, perform updates and handle any
problems that arise. Officer Wiese is very knowledgeable in his position, well respected, is very courteous and is
responsive in his duties.
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2021 Fun Club!
The Allen County Government
Fun Club discount includes $10.00
off the online rate for General
Admission tickets!
(Ages 3 and under free)
Fun Club Link:
www.holidayworld.com/funclub
Username: Holiday1554
Password:
World 1554
(Information is case sensitive. Please capitalize
the first letter of both username and password)
Bonus Discount from Lake Rudolph
Campground & RV Resort
http://bit.ly/LARClub20
Password:

Santa

Save a total of $50 off a two-night
Cabin, Cottage or RV stay!
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The Allen County Government 2021 United Way Campaign
The Allen County Government’s 2021 United Way Campaign ran from Monday, February 8th until Monday,
February 22nd. This year it was decided to forgo the Annual Valentine’s Day Bake Sale due to precautionary
measures but, that did not stop another Campaign idea taking shape…

Candy Grams!

For a minimum donation, employees were able to purchase Candy Grams for their co-workers, supervisors,
friends, children, and family! Over 150 Candy Grams were delivered the Friday prior to Valentine’s Day to the
recipients just in time for the holiday weekend!
Thank you to everyone who participated in the 2021 United Way Campaign!! Your generosity is greatly
appreciated!

New weekend employee clinic hours will begin in 2021. Weekend service only will be available at the RediMed
Southwest clinic location at 7333 West Jefferson Blvd. Be sure to identify yourself as a County employee. The Berry
Street location will continue to offer clinic services Monday through Friday and will be closed on weekends.

The ACE

Volume 13, Issue 1

Page 7

Page 8

Volume 13, Issue 1

The ACE

The ACE

Volume 13, Issue 1

Page 9

Allen County Commissioners Receive Statewide Award
The Allen County Board of
Commissioners has been
named the recipient of the
2020 Indiana Association
of County Commissioners’
Achievement Award for
Outstanding Team Effort.
The commissioners were
recognized for showing
“great tenacity, drive and
cooperation with multiple
government and public
entities” to complete the
first two phases of the
Bass Road Corridor project
over a ten-year period.
The first two phases of the
project on Bass Road
stretched from Hadley
Road to Clifty Parkway.
The work included
widening the roadway from
two to three lanes;
constructing two
roundabouts, one of which
included a railroad
crossing; adding a multi use path; and widening the
Bass Road Bridge over I69.

Railroad engineers and
executives initially offered
much pushback regarding
the preferred design
concept for the BassHadley-Yellow River roads
intersection. The preferred
concept included a
roundabout with a railroad
crossing replacing the "K"
style intersection that had
two skewed railroad
crossings. Only a handful
of such roundabouts exist
in the United States, so
commissioners held
numerous meetings and
authorized an additional
safety analysis to convince
railroad officials that this
was the optimal solution.
Railroad buy-in for the
design finally came when
the INDOT Rail Office
approved the roundabout
design.
With the first two phases
completed, the project has
already improved traffic
flow and safety in the area.

No accidents caused by
the roundabout operations
have been reported in the
first year of the BassHadley-Yellow River
roundabout being open to
traffic.
Outgoing IACC President
Kendall Culp presented the
award to the
commissioners at their
office on January 25.
Because last year’s IACC
conference was cancelled
due to COVID-19, Culp is
making special trips across
the state to present
awards.
The Indiana Association of
County Commissioners is a
nonprofit organization
established to provide the
best education, leadership
support, and advocacy
services for county
commissioners to
strengthen their influence
throughout Indiana.

Commissioners (left to right)
Therese Brown, Richard Beck and
Nelson Peters receive the 2020
Indiana Association of County
Commissioners' Achievement
Award for Outstanding Team
Effort from outgoing IACC
President Kendall Culp. The
commissioners were recognized for
their work on the first two phases
of the Bass Road Corridor Project.

Commissioners Reorganize for the New Year
The Allen County Board of
Commissioners has
elected new officers for
2021.
During the board’s
legislative session on
January 8, Richard Beck
was elected as the new
president. Beck is serving
his first term as third district
commissioner. He served
as the board’s vice
president last year.

Commissioner Nelson
Peters, first district
commissioner, was elected
vice president for the
coming year. Second
district commissioner
Therese Brown, who was
board president last year,
was chosen to serve as
secretary.
Also at the meeting,
Commissioner Peters took
the oath of office to serve

another four-year term on
the board. Peters was reelected to office last
November. Allen Superior
Court Judge Craig Bobay
administered the oath.

Commissioner Nelson Peters (left)
was administered the oath of office
by Superior Court Judge Craig
Bobay during the Jan. 8 legislative
session of the Allen County Board
of Commissioners.
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News from the Dept. of Environmental Management
Submitted by Neil Miller, ACDEM Communications & Outreach Coordinator

Recycling is not just an at-home activity! Recycling happens at school, at the mall, in
containers on the street corners in downtown Fort Wayne, and, for many of us, recycling
happens at work as well.
Recycling at work is actually much simpler than recycling at home. At home, you will
encounter MANY different products which can make recycling confusing. At work, in
most cases, you can focus your efforts on a few items: paper, cardboard, and lunch
items.
Let’s break it down:
•

Paper: Paper products like envelopes, used office paper, junk mail, catalogs, and
notebook pages are highly recyclable and should always make their way into a bin.
Keep in mind that, while staples and mailing windows are accepted, paper clips,
binders, and notebook spirals are not. When in doubt, leave it out (or give ACDEM a
call – we can help)! Want a Pro-Tip? Keep a recycling bin right next to your office
trash can – this makes it just as easy to recycle as it is to throw something away!

•

Cardboard: Cardboard boxes should ALWAYS be recycled or reused. In fact, when
we recycle a box, it can go through the entire recycling process and land back on
our desk at a new box in just 90 days. You can leave packing tape on, but remove
bubble wrap, air pillows, and Styrofoam. Trash the straps that come around boxes of
paper, and break your box down to save room for other items.

•

Lunch items: If you bring your lunch to work, chances are you may have encounter
some recyclable items. Just like at home, your recyclables should always be
EMPTY, CLEAN, and DRY before you throw them in – if we skip this step, we can
ruin all of the paper and cardboard already in the bin! Drinking straws,
napkins/paper towels and plastic utensils are not recyclable – bring reusable options
from home instead! Finally, only clean and dry plastics 1, 2, and 5 are recyclable –
Styrofoam, a number 6, should be thrown away when you are finished with it. Want
to avoid Styrofoam altogether? We suggest bringing a container to restaurants for
when you have leftovers.

Remember, when we recycle, our items are often hand-sorted by recycling staff.
Recycle only what you KNOW can go. This helps the whole process run smoothly and
helps the community flourish!
If you have items that you aren’t sure what to do with, ACDEM can help. Email us at
info@acwastewatcher.org or call 260-449-7878.
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A New Year is a wonderful opportunity
to plan…
The County’s Get the Point program will continue in 2021 with many of the same activities and rewards
you’ve become familiar with.
Rewards will be granted at…

 400 points = Bronze = $200 reward
 700 points = Silver = $75 reward
 1,000 points = Gold = $75 reward
The 2021 program beings January 1 and will run through December 31.
New activities added! We are please to announce that you will now be able to accumulate points with two
alternate aerobic activities: swimming and cycling. You must have a digital tracker capable of capturing
these activities. Your activity will be reported to the wellness portal in minutes so that is what will be used
to award points:

•

600 minutes of swimming = 25 points

•

1,200 minutes of cycling (indoor or outdoor) = 25 points

Important note!! The new activities won’t appear on the portal until later in January however the system will collect
activity reported by your device back to 1/1/2021. We will send a brief update when the new activities are active on
the portal. As long as you have a supported device that is connected to the system and reports these data points,
you will earn credits the same way you do with accumulating steps.
Please remember that the Get the Point program is designed to work for most employees. It would be administratively
impossible to implement a program that is customized to each individual. We have worked hard to give you many choices
for engaging in your health and well-being while earning rewards along the way. We will continue to review and evaluate
the program for enhancements. Please share any comments, feedback, or questions you have with Human Resources.

Get the point and earn your way to cash rewards!
If you have additional questions regarding this or other programs, please contact Human Resources.
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Allen County Extension Office News & Events
ANNUAL ALLEN COUNTY 4-H PLANT SALE FUNDRAISER
Allen County 4-H Clubs, Inc. is sponsoring their annual Plant Sale Fundraiser. All
proceeds benefit 4-H youth development programs in Allen County. Orders must be
placed and payment received by March 31 or while supplies last. Pick up location will be
the Allen County Fairgrounds, 2726 Carroll Road in the Lions Cattle Barn. Pick up will
be Thursday, May 6, 5-8 pm or Friday, May 7 from 9 am-12 Noon. No refunds for orders
not picked up. Orders not picked up will be available for resale. For order forms and for
additional information call the Purdue Extension Office, Allen County at 481-6826 or visit
our website at www.extension.purdue.edu/allen to download an order form.
ALLEN COUNTY EXTENSION WINTER & SPRING EDUCATIONAL PROGRAM
OPPORTUNITIES
The Purdue Extension-Allen County will offer the following program events for winter
and spring. To allow for social distancing, each class is limited to 15 attendees. Both
registration and face coverings are required. If you do not have a face covering,
disposable masks will be provided. These classes are open to the public at the Purdue
Extension Office on the PFW campus, 4001 Crescent Avenue in Fort Wayne, Indiana.
For questions, or reasonable accommodations, contact the Allen County Extension
Office, 260-481- 6826
“GARDEN TALK: THE BIRDS AND THE BEES”, MARCH 10 – 7:00 PM
Learn what attracts pollinators and other essential wildlife to your garden. Master
Gardener Glenn Hile shares his bee keeping and gardening know how. Gardeners at
every level will enjoy this presentation.
“UNDERSTANDING WILLS & TRUSTS”, APRIL 13 – 7:00 PM
Planning your estate, and where your property will go after you die, can be confusing
and worrisome. This program focuses on terminology, answering questions such as
"What is a Will, really?" and "Is a Trust the way to go?" Learn about the importance of
leaving a legacy and how to do it properly.
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Employee News: The Latest News About You!
New Employees
•

Aubury Durnell was hired as the new Allen Circuit Court Civil Court Reporter. Aubury previously served the Circuit
Court as Administrative Assistant.

•

Elioenia Preston has been hired as a Probation Officer and Angela Terry has been hired as the Finance
Coordinator in Adult Probation.

Promotions
•

Patrick Rew was promoted from Principle Planner to Senior Planner - Permits and Enforcement in the Department
for Planning Services. Patrick has been with DPS since 2002.

•

Jacob Rose was promoted from Associate Planner to Principle Planner – Plan Commission in the Department for
Planning Services. Jacob has been with DPS since 2016.

Accomplishments & Awards
•

Magistrate Ashley N. Hand was named on the Fort Wayne Business Weekly 40 Under 40 Class of 2021. The 40
Under 40 honors deserving young people who have made a difference in northeast Indiana both on the job and in
the community.

•

Allen County Commissioner Rich Beck has been named regional chief elected official for the Northeast Indiana
Works board. He will serve as a point of contact for other regional elected officials, the governor, the Indiana
Department of Workforce Development, and the Governor’s Workforce Cabinet.

•

The Allen County War Memorial Coliseum is proud to announce that it has achieved Global Biorisk Advisory
Council® (GBAC) STAR™ accreditation, the gold standard for prepared facilities. Under the guidance of GBAC, a
Division of ISSA, the worldwide cleaning industry association, the Allen County War Memorial Coliseum has
implemented the most stringent protocols for cleaning, disinfection and infectious disease prevention in every part of
the facility.

Births
•

Prosecuting Attorney’s office employee Liz Painter and her husband, Tyler, welcomed their first

child, daughter Aubrie Elizabeth, on January 18.

•

ACPAO employee Jade Marcum and her husband, Josh, welcomed their first child, son August James,

on January 23.
•

Chris Gilbert of the County Assessor’s Office and his wife Audrey welcomed their second child. Owen Christopher
Gilbert was born on January 27 weighing 8 pounds, 11.8 ounces and measuring 21.25 inches long.
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About the ACE
The Allen County Employees’
newsletter (The ACE) is published
every other month by the Allen County
Public Information Office.
Information. Inquiries and story
ideas may be sent to The Allen
County Commissioners Office,
c/o The ACE, 200 E. Berry St.,

Suite 410, Fort Wayne, IN 46802.
Submissions may also be made to:

We’re on the Web at

michael.green@allencounty.us

www.allencounty.us

You still have a chance to...

Schedule your appointment
for our City-County
Employees Blood Drive on
Monday, March 9
Call 449-7671 or send an email to
michael.green@allencounty.us

