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Open Enrollment Goes Virtual Due to Pandemic
Completion Deadline is October 29

Remember on Sunday,
Nov. 1, to “fall back”
and set your clocks
back an hour to mark
the end of daylight
saving time.
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Thanks to the coronavirus
pandemic, Allen County
government's open
enrollment for employee
benefits will not be a
routine annual process this
year.
Because of this, much of
the information usually
disseminated to employees
during face-to-face
meetings will now be
delivered virtually.
In the past, several open
enrollment meetings were
held at various sites to
explain any changes in
benefits. But this year,
those details have been
explained in one meeting
that was video recorded for

employees to watch at
their convenience. You
will have the option of
watching the meeting in its
entirety or picking and
choosing those portions
you’re interested in from
the enrollment video
library.
In addition, the 2021
benefit guide from Hylant
is being made available in
a digital format. Links for
the benefit guide and the
videos can be found on the
County/City Intranet on the
front page of the County
Documents section.
Human Resources has
already addressed several
questions about open

enrollment that have been
submitted.
Voluntary policies such
as AFLAC, Legal Shield
and Pet Insurance will
continue into 2021
automatically. Contact
Human Resources if you
wish to terminate your
policy.

(continued on page 2)

Health Dept. Provides COVID-19 Safety Tips for
Halloween
With Halloween
approaching, the Allen
County Department of
Health is recommending
the community use extra
precautions during their
holiday celebrations to
prevent an increase in
COVID-19 spread.

getting creative and using
tools we know work like
properly wearing face
coverings, maintaining
social distance and
frequent hand hygiene,
kids and adults alike can
still have a safer and happy
Halloween.”

“We can’t expect to carry
on with all traditions as
usual in the midst of a
global pandemic,” said Dr.
Matthew Sutter, Allen
County health
commissioner. “But by

Halloween Safety for
Everyone
•

Stay home if you are
sick.

•

Use caution when
deciding to participate

in trick-or-treating or
other Halloween
events that put you in
close contact with
people outside your
household.

(continued on page 2)
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Virtual Open Enrollment Underway
(continued from page 1)

Long-Term Disability will
continue automatically if
you are currently enrolled.
To terminate coverage for
2021, contact Human
Resources for a
termination form.
Supplemental Coverage
Opportunity: During open
enrollment for 2021 only,
our new carrier — Symetra
— is allowing you to
purchase extra life

insurance for yourself and
your family without the
usual evidence of
insurability requirement.
You may purchase up to
$100,000 for yourself, up to
$25,000 for your spouse,
and $10,000 for each child.
Amounts above these
limits may be considered
with evidence of
insurability .

The deadline to complete
benefit open enrollment is
October 29. All coverage
will terminate December
31, 2020, without
enrollment.
Contact Deb Hudson at
Ext. 7689 with any
questions.

Halloween Safety During COVID-19
(continued from page 1)

•

For More
Information...
Get more information
and guidance at https://
www.cdc.gov/
coronavirus/2019-ncov/
daily-life-coping/
holidays.html#halloween

•

Wear a face covering
over the nose and
mouth completely at all
times and stay 6 feet
away from people
outside your household
whether trick-ortreating, passing out
treats or attending
attractions or events.
Halloween masks are
not a substitute for a
face covering and
should not be worn
over face coverings.
Do not hold large inperson Halloween
parties. If holding
smaller parties, limit
attendance to 10 or
fewer people and hold
the event in an outdoor
area where social
distancing is possible.

Trick-or-treating
•

Stay home if you or
your children are sick.

•

•

•

Contact your doctor
before allowing
participation in
Halloween activities if
your child is at greater
risk of complications
from COVID-19.
Limit the number of
houses visited and
have children stay as
far from treat-givers as
possible.
Carry hand sanitizer
and use it often,
especially after coming
into contact with
frequently touched
surfaces and before
eating candy.

•

Allow children to eat
only factory-wrapped
treats. Avoid
homemade treats
made by strangers.

•

Don’t allow children to
eat candy while trickor-treating or until

sanitizing hands.
Giving Treats
•

Do not hand out treats
if you are sick.

•

Distribute candy from
your driveway or yard
to allow 6 feet
distance.

•

Consider setting up a
hand-sanitizing station
for trick-or-treaters.

•

Refrain from having
children select their
own treats from a
common bowl or
container.

•

Consider holding a
drive-thru or drive-in
trick-or-treat event
instead, with children in
costume and face
coverings staying in
cars and collecting
treats from individuals
spaced at least 6 feet
apart.
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•

Tadd Hettinger, Juvenile Probation Officer, ACJC: While on a break/walk, Tadd was spotted assisting an older
gentleman who was having car problems and blocking traffic on Wells Street. By pushing the gentleman’s large,
four-door Lincoln out of the way there was no longer a traffic hazard. Tadd made sure the gentleman was okay
and safe and continued on his walk.

•

Department of Health: The Department of Health was recognized for their hard work, dedication and for going
above and beyond and stepping up with handling the virus along with their normal responsibilities.

•

Officer Aaron Meyers, Allen County Jail Employee of the Month – August: Officer Meyers was selected for
chipping in to do paperwork, including court list, ensuring the daily tasks are completed on time, without prompting
and he gets along well with his fellow officers and show a good attitude.

•

Officer Kelly Moss, Allen County Jail Employee of the Month – September: Officer Moss was selected for her
willingness to help out, jump in to get the job done whenever she can, and always goes above and beyond to do
so. Officer Moss is a very good role model for younger officers, and she does an exceptional job with special
needs inmates.

EMPLOYEE RECOGNITION PROGRAM

NOMINATE SOMEONE TODAY!!!
With everything going on these days, we need some positivity to spread throughout Allen County. Has a fellow County
employee aided in completing a task not typically assigned to them, helped a customer with a problem they were
encountering, or you witnessed an employee stop to assist a stranger across the street? These are the types of
nominations the Employee Recognition Program is looking for to acknowledge.
If you would like to nominate an employee, Department Head or Elected Official, or an employee(s) from a different
department, please provide a quick overview of the reasons you are nominating them. Submissions will be reviewed
and approved by supervisors prior to notification.
Please send your nominations to Kara Simonoff at kara.simonoff@co.allen.in.us.
All you need to provide is a few sentences regarding your reasons for nominating the employee(s) and Kara
will take it from there
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STRATEGIC PRIORITY UPDATE
Excellence in service every day

Diversity, Integrity, Accountability, Responsibility, Fairness, Growth & Efficiency
SP1: Cultivated trust, healthy relationships and open communication
County leadership met for their quarterly meeting on October 6. Each meeting includes a department presentation
(environmental management was on the spotlight this quarter) and a strategic planning update. The meeting also
included a panel discussion on the topic of remote work, as well as an update from County IT on the transition to Office
365.
The committee working to double social media content created a list of content ideas to be shared with leadership, which
was distributed following the leadership meeting. To offer some examples of social media content, Election Board
created a video on what voting will look like this year. The Sheriff’s Department and Environmental Management are also
working together to create a PSA on illegal dumping at drop-off sites.
The committee working to develop channels for constituent feedback has been working with Purdue-Fort Wayne on
some pilot programs. One will help improve department websites and another will help evaluate department processes
from a customer standpoint. The committee solicited volunteers to participate in each program at the October leadership
meeting.

SP2: High performing and equipped employees
The committee presented and requested funds for a new training curriculum at the September budget review meetings.
Council denied the request, but the committee is committed to continuing the discussion and asking yet again in 2021.

SP3: Modern Infrastructure and Facilities
New training is being developed by Homeland Security to enhance continuity of government planning.

SP4.1: Economic Viability (Money)
The committee is encouraging any department head, elected official and/or financial staff member who has not taken the
financial training offered by the auditor’s office to do so. The training can be completed online by viewing the training
video: https://vimeo.com/440731108 and the accompanying quiz: www.surveymonkey.com/r/2020FinSemQuiz. The
goal is to have 100% participation by the end of the year, and we are at about 60%.

Department strategic plan status
County departments have also been encouraged to participate in their own strategic planning process. The following
departments have been working with the strategic planning committee to develop their own plans. Here is their progress
to date.
Youth Services Center
•

Completed PEST (Political, Economic, Social and Technology) Analysis and QoWLS (Quality of Work Life Survey)

•

Beginning to analyze the results of both surveys

Coliseum
•

Completed unique department statements for QoWLS and PEST Analysis

•

Determined external stakeholders for PEST analysis and working to schedule the accompanying sessions

Environmental Management
•

Completed unique departmental statements for QoWLS and PEST Analysis

•

Requested break due to new employee joining department
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Health Department Opens New COVID-19 Testing Sites
Residents have more
options for accessing free
COVID-19 testing with the
opening of two new sites
by the Allen County
Department of Health.
The testing locations are
both in Fort Wayne, with a
central site at 3003 Lake
Avenue and a north site at
1230 Ruston Pass. Free
polymerase chain reaction
(PCR) tests to detect active
COVID-19 infection will be
available with proof of
Indiana residency such as
a state-issued ID and their
children regardless of
symptoms.
Site Hours at both
locations are Monday and

Wednesday from 9 a.m. to
4 p.m.; Tuesday and
Thursday from 10 a.m. to 5
p.m.; and Saturday from 9
a.m. to 2 p.m.
Appointments can be made
any time at https://
scheduling.coronavirus.in.gov

or by calling 449-3303
Monday through Friday
from 8 a.m. to 4:30 p.m.
Due to the expected
volume, the Department is
asking individuals to utilize
the online registration if
possible. An invitation code
is prompted on the site but
not required, and
individuals should click the
“I don’t have an Invitation

Code” button to proceed
with scheduling.
Face coverings worn
completely over the nose
and mouth are required for
anyone eight-years-old or
older at the testing sites
and encouraged for
anyone over the age of two
to protect everyone on site.
Lab results will be available
in two to four days and will
be sent to the patient by
via e-mail or text. Results
are also available by
calling the Indiana State
Department of Health
(ISDH) at 877-826-0011
between the hours of 8
a.m. to 4:30 p.m., Monday
through Friday.

Health Officials Encourage Public to Get Flu Shot
Flu Shot Options
IU Health Fort Wayne:
patients can schedule an
appointment with their
primary care provider or
visit an IU Health Urgent
Care location for flu shots.
Lutheran Health
Network: to schedule a flu
shot appointment, visit
lutheranhealth.net/the-flu
or call 833-LHN-4YOU (833
-546-4965).
Parkview Health: for a
list of locations and details,
visit parkview.com/flu or
call 1-877-PPG-TODAY (1877-774-8632).
The Allen County
Department of Health
provides flu shots by
appointment. Call 4497504 for more information
and to make an
appointment.

During an already difficult
health landscape, local
officials are asking the
community to protect
themselves from another
dangerous respiratory
disease by getting the flu
shot.
The Centers for Disease
Control and Prevention
recommends everyone six
months of age and older
get a flu vaccine each
season, and advise it is
particularly important for
those at high risk of serious
complications from
influenza. People at high
risk for developing flurelated complications like
pneumonia, bronchitis, and
sinus and ear infections
include children younger

than five-years-old, adults
over 65 years of age,
pregnant women and
residents of nursing homes
and other long-term care
facilities.
“While we can’t be sure
what this year’s influenza
season will look like, we
know how important it is to
take every health
precaution available with
the ongoing spread of
COVID-19 already
challenging our community
and health care system,”
said Dr. Matthew Sutter,
Allen County Health
Commissioner. “The flu
can be a dangerous
respiratory disease, and
the shot is effective in
preventing it or lessening

its impact.”
Organizations like Super
Shot as well as retail
pharmacy locations like
Kroger, Meijer, Walgreens
and CVS are all providing
influenza vaccinations –
often at low or no cost. Call
your doctor for more
information or find
locations near you at
vaccinefinder.org.
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News from the Dept. of Environmental Management
Submitted by Neil Miller, ACDEM Communications & Outreach Coordinator

“Stop the Spark!”
Think back to the last time that you changed a battery. Was it in a remote? Smoke
detector? Your child’s favorite toy? Batteries have long been a staple in American
culture. At any given time, there is more than likely at least one battery within your arm’s
reach – look around right now, can you find one? Yep – thought so! (If you said no, how
is your cell phone powered….?) So what happens when those batteries die? Well, we
can tell you that they shouldn’t just end up in the trash! Batteries are made of metals,
acids, and chemical compounds which can have a detrimental leaching effect if left to
break down in a landfill. Instead, let’s give them a new life! Here’s how:
Batteries can be recycled, and ACDEM is happy to help Allen County residents recycle
their batteries EASILY all over the county. Thanks to partnerships with Batteries Plus
Bulbs and Connolly’s Do-It-Best stores, residents can recycle up to five pounds of
household batteries per month at no charge! This includes alkaline, lithium, lithium ion,
and rechargeable batteries. What does five pounds of batteries look like? Well… that’s a
great question. It looks a lot like one of ACDEM’s famous “tiny trash can” receptacles
which are available RIGHT NOW for free at our partner stores, Tox-Away Events, or in
our office (Rousseau Center, Suite 755). Each bin comes with instructions on how to
safely prepare your batteries for recycling, which includes placing clear tape over the
positive terminal prior to storage. This small amount of clear tape is enough to “Stop the
Spark” that can occur if (even dead) batteries are stored in contact with one another.
Once your bin is full, take it back to the partner store or Tox-Away Event, empty it, and
restart your recycling journey.
Other ACDEM News
•

ACDEM and the City of Fort Wayne will host their final Tox-Away Saturday of the
year on November 14 from 9 a.m.-2 p.m. at 2260 Carroll Road. As always, we will
continue to host Tox-Away Tuesdays every Tuesday from 9 a.m.-2 p.m. at the same
location. Fees apply and we accept cash and check. Please enter off Lima via Fort
Recovery Road. Visit our website to learn more!

•

Finally, please consider thinking green as you prepare to celebrate the holidays this
year. Remember, simple switches like using real dinnerware, reusing decorations,
and avoiding one-time-use gift wrap and bags can really add up! Recycling
batteries, ditching disposables, and reusing what you have are easy first steps to
reduce your environmental footprint. Want to do even more? Visit
acwastewatcher.org for ideas or contact us today!
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Applications Open for 2021-22 Civil Division Clerkships
Applications are now being
accepted for the Allen
Superior Court Civil
Division’s 2021-2022 law
clerkship program. The
deadline for applying is
November 20, 2020.
Two law clerks are hired
each year to serve a 12month term working for
Judge David Avery, Judge
Craig Bobay, Judge
Jennifer DeGroote and
Judge Andrew Williams.
The 2020-2021 clerks will
serve a term running from
August 2, 2021, through

August 5, 2022. The
annual salary for this
clerkship is $60,000.
Applications are accepted
from 3L students and
should include a transcript,
writing sample and
references.

A detailed job description
for the clerkships is
available at
https://allensuperiorcourt.us/wpcontent/uploads/2020/10/LawClerk-Job-Description.pdf

Full information on the
clerkship program,
including information on
salary, benefits and how to
apply may be downloaded
by going to
https://allensuperiorcourt.us/wpcontent/uploads/2020/10/JudicialClerkship-Factsheet-20212022.pdf

Indiana General Assembly Offering Paid
Internships
College students interested
in government and the
legislative process are
urged to apply for
internships during the 2021
session of the Indiana
General Assembly.
Both House and Senate
Democratic and
Republican caucuses are
offering paid spring
semester internships in
their communications,
information technology,
legal, legislative and policy
offices.
Interns earn a $750
biweekly stipend and
benefit from scholarship
and academic credit
opportunities, professional
development, community

involvement and
networking.

2021. The General
Assembly currently is
developing plans to
Qualified candidates may
conduct legislative work
be of any major and must
amidst the COVID-19
be at least a college
sophomore. Recent college pandemic. As such, there
may be a combination of
graduates and graduate
both on-site and remote
and law school students
work involved.
also are encouraged to
apply. Positions are open
The deadline to apply for
to Indiana residents and
House internships is
nonresidents who attend a October 30; for Senate
college or university in
internships, the deadline is
Indiana.
October 31.
The internships are fulltime positions at the
Statehouse in Indianapolis
that typically begin with a
mandatory orientation in
late December and
conclude at the end of the
legislative session in April

For More
Information...
Information and online
applications can be found
at the following sites:

•

House Democrats:
indianahousedemocrats.org/
student-opportunities/
internships

•

House Republicans:
indianahouserepublicans.com
/2021-house-republicaninternship-program

•

Senate Democrats:
indianasenatedemocrats.org
/opportunities/internships

•

Senate Republicans:
indianasenaterepublicans.
com/intern-program
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ACCC Residential Services Program Opens
The Allen County
Community Corrections
Residential Services
Program, located at 7117
Venture Lane, opened on
August 25. The program
serves as an alternative to
incarceration for individuals
ordered by the Allen Circuit
or Superior Courts as a
sanction or alternative to
revocation and
incarceration.

The Allen County Community
Corrections Residential Services
Program on Venture Lane
opened on August 25.

Placements can be used
by ACCC and by Adult
Probation as a last stop
prior to ordering the
participant to the Indiana
Department of Correction.
Program participants are
subject to 24 hour a day
supervision through
residential placement and
GPS supervision while in
the community,

individualized case plans
guided by the Mark Carey
Guides/BITS, individual inhouse cognitive behavioral
therapy interventions and a
schedule of targeted
rehabilitative services
assigned based upon the
results of the IRAS Risk/
Needs Assessment as well
as a myriad of other
internal assessments and
any other special
conditions of placement
that have been ordered by
the Court. In a residential
services component,
ACCC case managers and
program facilitators strive
to facilitate literacy
services, increase
employability as well as
supply participants with
pathways to receive
immediate and assessment

driven mental health and
substance abuse education
and treatment as well as
other targeted CBT-based
interventions to attempt to
greatly reduce the
possibility of re-offense
upon release.
A small group of voluntary
Advisory Board members
and local judiciary
assembled as a formal
work group to assist in the
development of policies
and procedures to guide
this new level of
programming and
supervision.

Peppler Named 2020 Indiana CASA Volunteer of the Year
Allen County Casa
Volunteer Dave Peppler
has been named the 2020
Indiana CASA Volunteer of
the Year. Peppler received
the award on September
26 during the Annual
GAL/CASA Conference
held virtually from
Indianapolis.
Peppler has been a
volunteer for the Allen
County CASA program
since 2014. Dave is
dedicated to the mission of
the Court Appointed
Special Advocate program
and has proven to be a
dedicated problem solver.

Recently, Peppler went
above and beyond by
assisting his CASA child,
Erson. Erson was born in
Haiti and was brought to
the US as a 12-year-old by
his father. He was in foster
care for four years. Erson,
with the assistance of
Dave, navigated the
process of obtaining legal
permanent resident
documentation and
becoming a naturalized US
citizen for more than two
years. Erson’s and Dave’s
perseverance paid off and
Erson became a citizen on
June 26 at the USCIS
office in Indianapolis.

Dave is always willing to go
above and beyond the call
of a CASA volunteer.
When first asked why he
wanted to be a voice for
children Dave stated, “I
believe the work you do,
joining in solidarity with
human weakness and
suffering in protection of
children is vitally important
for our community. I admire
community action and
believe each of our deeds
will be judged solely on the
measure of love we put
into them.”
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Allen County Extension Service News & Programs
4-H LEADERSHIP SUMMIT 2020
Allen County 4-H is hosting a Leadership Summit on November 21, 9 am - 4 pm at the Allen County Extension Office
Conference Room. Lunch will be provided. It is open to 4-H'ers grade 3-12 and adults. We have enough room for 20.
You will have to wear your mask and practice social distance seating. So be on the ball and call 260-481-6429 to RSVP
or simply email Kelsey Younce, Samm Johnson or Jean Kendall to reserve your spot.
4-H ENROLLMENT IS NOW OPEN!
The brand new 4HOnline 2.0 has opened.
Visit v2.4honline.com to check it out and get enrolled!
Of course, Pumpkin Spice 4-H Enrollments are only available for a limited time!

“TODAY’S KITCHEN GADGETS: PRESSURE MEETS AIR”
December 2 – 1:00 p.m.: Back by popular demand!! The Electric Programmable Pressure Cookers (EPPC) are
popular appliances in home kitchens. This small kitchen appliance is a versatile multi-cooker that can cook fast and
healthy meals. It is safe and easy to use, and environmentally friendly. Cooking with an Air Fryer is one of the newest
kitchen techniques that has us searching the web for the latest quick and healthy recipe featuring the use of it. By
circulating hot air around the food placed inside, the air fryer can produce crunchy and crisp food (a craving for many of
us) with little to no added fat. This presentation will highlight the features of each of these units as well as touch lightly
on the all-in-one appliances available for today's home kitchen.
Pre-registration and face coverings are required. Social distancing will be followed. Class size limited to 15. Please
register by November 25. Contact Dawn at 481-6826 if you have questions.
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Josh & Jenny Hartup Receive 2020 Vandeveer Impact Award
The Allen County Board of
Commissioners presented
the 2020 Linda & Jerry
Vandeveer Impact Award
to a husband-and-wife
team for their community
service work.

FWPD Sgt. Josh Hartup (left)
and his wife, Jenny, receive the
2020 Linda and Jerry
Vandeveer Impact Award from
Jerry Vandeveer during a
ceremony Sept. 26. The award is
presented annually to Allen
County residents who have lived a
life of service to the community.

Josh and Jenny Hartup
received the honor during a
ceremony at Citizens
Square September 26
which also recognized two
other persons who were
nominated by the public for
their work.
Josh Hartup is a sergeant
with the Fort Wayne Police
Department and Jenny is a
teacher with Fort Wayne
Community Schools. The
couple has worked
extensively with the “Guns
‘N Hoses” charity, which
provides assistance to first
responders and their
families. They were also

cited for their work in
helping the Law
Enforcement/Firefighters
Memorial receive a
$10,000 grant from the
Goldstine Foundation for
granite needed to finish the
memorial monuments.
Josh has helped organize
police officers to find
sponsors who would
donate money to Special
Olympics in honor of the
officers who would take the
“Polar Plunge” each winter.
And Jenny was honored by
the state of Indiana
Fraternal Order of Police in
2019 for her volunteer work
with the local FOP.
The Hartups received a
personal plaque and their
names will be included on
a permanent plaque to be
kept in the commissioners’
office. They also received

a $250 check from FirePolice City-County Federal
Credit Union, which is
handling a special account
established by an
anonymous donor for
recipients of the award.
The other nominees
honored were Angela
O’Neill for her volunteer
work with Fort Wayne
Children’s Zoo and the
ACRES Land Trust and
Kristina Scherer for
establishing the Lucky
Racer Junior Ski Racing
Scholarship Program for
junior skiers or adults with
exceptional needs. They
each received a special
certificate along with a $50
check from the special
account.

Winter City-County Blood Drive Set for Jan. 12
The annual County & City
Employees Winter Red
Cross Blood Drive is set for
Tuesday, Jan. 12, 2021,
from 8 a.m. until 2 p.m. in
the Omni Room of Citizens
Square.
Individuals who are 17
years of age, meet weight
and height requirements
(110 pounds or more,
depending on their height)
and are in generally good
health may be eligible to
donate blood.
In addition to their standard
procedures, the Red Cross
has implemented additional

precautions due to COVID19 that you will notice. Of
special importance: all
donors will need to wear
face masks or coverings in
alignment with CDC
guidelines. We encourage
you to bring your own
mask or covering that
covers both the nose and
mouth. If you do not have a
mask, the Red Cross will
provide one.
Donations will be accepted
by appointment only in
order to keep the time
investment to a minimum.
You can make your

appointment yourself
online by going to
redcrossblood.org, click on
Make a Blood Donation
Appointment in the upper
right corner of the page,
and then enter the sponsor
code citsq.
You can also send an
email to
michael.green@allencounty.us or

call 449-7671 to make your
appointment. Make sure to
provide your name, email
address, date of birth or
Red Cross Donor ID #, and
the time you wish to
donate.
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Employee News: The Latest News About You!
New Employees
•

The Department of Planning Services welcomes Karen Couture as Associate Land Use Planner.

•

The Allen County Department of Environmental Management would like to welcome Josiah Clark who has filled its
Household Hazardous Waste Tech position.

Moving Around
•

Kyle Mathewson joined the County Assessor’s Office as a Residential Appraisal Deputy. Kyle previously worked as
an Environmental Technician for the Allen County Health Department.

Promotions
•

Ben Roussel has been promoted to the position of Deputy Land Use Director in the Department of Planning
Services.

Appointments
•

Magistrate Steven O. Godfrey has been appointed as judge on the Allen County Superior Court,

Criminal Division. Godfrey will succeed Judge Wendy Davis, who is running to be the next Allen County
Circuit Court judge. Since 2018, Godfrey has served as a magistrate with the Circuit Court, where he
presides over criminal, civil, family, and child support cases. Additionally, Godfrey also runs three problem
solving courts: Veterans Court, Restoration Court, and Operating a Vehicle While Intoxicated Court

Awards & Achievements
•

Christopher Gilbert from the Allen County Assessor’s Office has obtained the Assessment Administration
Specialist (AAS) Designation from the International Association of Assessing Officers. Christopher is currently the
only person in the Assessor’s Office to hold that designation.

•

Samantha Dennon from the County Assessor’s Office has earned her Level I Assessor-Appraiser Certification.

•

The NCAA announced that the Allen County War Memorial Coliseum, along with Manchester University and Visit
Fort Wayne, will continue to host the NCAA Division III Men's Basketball Final Four through 2026.

Does your department or office have a change in staffing you would like others in County
Government to know about? How about a significant achievement or award? Has there
been a special event that’s taken place in the life of an employee they would like to share?
Then send an email to michael.green@allencounty.us and we’ll put it in The ACE!
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County Happenings

Commissioner Therese Brown (2nd from left) joined Mayor
Henry on Oct. 1 to proclaim Allen County and the City of Fort
Wayne “Model Employers for Individuals with Disabilities.” It’s
part of an effort throughout Indiana to educate about
disability employment issues and celebrate the many and
varied contributions of Hoosiers with disabilities.

If you didn’t get a chance to get out and enjoy some of
nature’s autumn beauty, here are some October scenes
from Metea County Park, courtesy of Park and Education
Manager Bob Dispenza.

After more than six months of quiet nights, the
Allen County War Memorial Coliseum held two
outdoor concerts in September, which as you can
see were well attended. (Photo courtesy John
McGauley)

If your department is celebrating an accomplishment or doing
something good in the community, send along a picture and
information to the “ACE” for our next edition!

The newest class of CASA volunteers recently completed a six week,30hour training program. On Sept. 24 at the Allen County Courthouse, they
joined a team of more than 140 advocates who provide a voice for children
who are abused and neglected.

The conversion of Allen
County’s gravel roads to chipand-seal hard surfaces
continues as the county
highway department recently
completed a second round of
projects. 28.5 miles of gravel
highways, primarily in the
northern half of the county,
underwent conversion over the
summer. All of the work was
completed with county
maintenance personnel.

Allen Superior Court Judge
Wendy W. Davis received the
Indiana Commission For
Women's Torchbearer Award
Sept. 28 in Indianapolis. ICW
created the concept of the
Torchbearer Awards to honor
the many Hoosier women who
have overcome or removed
barriers to equality or to
whose achievements have
contributed to making our
state a better place in which to
live, work and raise a family.

About the ACE
The Allen County Employees’
newsletter (The ACE) is published
every other month by the Allen County
Public Information Office.
Information. Inquiries and story
ideas may be sent to The Allen
County Commissioners Office,
c/o The ACE, 200 E. Berry St.,

Suite 410, Fort Wayne, IN 46802.
Submissions may also be made to:

We’re on the Web at

michael.green@allencounty.us

www.allencounty.us

Don’t Forget…
County Offices Will Be Closed on Wednesday, Nov. 11,
in Observance of Veterans Day

